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Corporate Information (As of March 31, 2022)

Domestic and Overseas Networks

Office and Factories (s of April 2022)

Registered 2-1, Ohkawa-cho, Kawasaki-ku, Kawasaki, Kanagawa 210-8560, Japan
Office TEL: +81-44-333-5354 / FAX: +81-44-577-7751
Head Office Solid Square East tower 580 Horikawa-cho, Saiwai-ku, Kawasaki,

Kanagawa 212-0013, Japan
TEL: +81-44-333-5354

Osaka Branch Trade Pier Yodoyabashi Building 2-5-8, Imabashi, Chuo-ku,
Office Osaka 541-0042, Japan
TEL: +81-6-6231-8001

La Tour Hakozaki Miyamae 4-5-2, Hakozaki, Higashi-ku,
Fukuoka, 812-0053, Japan
TEL: +81-92-633-3592

Kyushu Branch

Okinawa Omoromachi PALMA 2-5-37, Omoromachi, Naha, Okinawa 900-0006, Japan
Branch TEL: +81-98-868-7675
Kawasaki 2-1, Ohkawa-cho, Kawasaki-ku, Kawasaki,
Works Kanagawa 210-8560, Japan
TEL: +81-44-333-5386
Kashima 8, Sunayama, Kamisu, Ibaraki 314-0255, Japan

Factory TEL: +81-479-46-1151

Yokkaich 3-3-48, Obata, Yokkaichi, Mie 510-0875, Japan
Business Office  TEL: +81-59-345-1431

Overseas Branch  Taiwan
Overseas Sales Office  Malaysia
Overseas

Representative Office indonesa
@® Netherlands
Ch;na @ Head Office
Thailand Taiwan
Malaysia
T . Indonesia
Subsidiaries

[Consolidated Subsidiaries]

Mitsubishi Kakoki Advance, Ltd.

Solid Square East tower 580 Horikawa-cho, Saiwai-ku, Kawasaki, Kanagawa
212-0013, Japan

TEL: +81-44-355-7411

@Plan, design, construction, after-sales service, maintenance and management of
plants and environmental equipments, production and installation of equipment,
environmental measurement and analysis and temporary staffing.

KAKOKI TRADING CO., LTD.

2-1, Ohkawa-cho, Kawasaki-ku, Kawasaki, Kanagawa 210-8560, Japan

TEL: +81-44-355-6931

@Sales of machinery, fire protection intumescent coatings, cleaners and maintenance
chemicals, etc.; insurance, maintenance service, etc.

MKK Asia Co., Ltd.

Bangkok, Kingdom of Thailand

@Design and EPC for general chemical, petrochemical, pharmaceutical, food
processing plant and facilities. Maintenance and conversions of existing plant,
machinery & equipment.

MKK EUROPE B.V.

Amstelveen, The Netherlands

@Sales and after sales service for SJ and OP oil purifiers and other marine equipment,

including spare parts supply.
[Non-Consolidated Subsidiaries]

RYOKA MECHANICAL TECHNOLOGY (SHANGHAI) CO., LTD.

Shanghai, China

@Sales of and technical support, maintenance, repairs and other after-sales services
for oil purifiers (SJ and OP series), marine equipment and a wide range of centrifuges
and filters including supply of spare parts.

Corporate Profile

C
Ngrr‘ggany Mitsubishi Kakoki Kaisha, Ltd.
Registered  2-1 Ohkawa-cho, Kawasaki-ku, Kawasaki,
Office Kanagawa 210-8560, Japan
TEL: +81-44-333-5354 / FAX: +81-44-577-7751
Founded May 1, 1935
Established September 1, 1949
Capital ¥ 3,956,975,000

Employees Information
Employees in the corporate group

; i Change from the end of
SlsELClEE Employees |y, previous accounting period

Engineering Business 479 Increased by 14
Industrial Machinery Business 303 Increased by 5
Companywide (common) 137 Increased by 13
Total 919 Increased by 32

Note: (common) refers to management employees which cannot be classified
as either engineering business or industrial machinery business employees.

Company employees
Change from the end of the

Average years

AijpeyEEs of service

previous accounting period AERED EES

529 Increased by 22 43.4 15.9

Share Information

Total Number of Shares Authorized to be Issued 16,000,000 shares
Total Number of Shares Issued 7,913,950 shares
Number of shareholders 10,411 persons (893 less than at end of last fiscal year)
Major shareholders

Name of Shareholder Shares owned (1,000) | Shareholding (%)

The Master Trust Bank of Japan, Ltd. (Trust Account) 807 10.51
Meiji Yasuda Life Insurance Company 416 5.42
Mitsubishi Heavy Industries, Ltd. 416 5.42
Mitsubishi Kakoki Client Stock Ownership 296 3.86
MUFG Bank, Ltd. 235 3.07
Mitsubishi Corporation 235 3.07
Custody Bank of Japan, Ltd. (Trust Account) 205 2.67
Tokio Marine & Nichido Fire Insurance Co., Ltd. 192 2.50
Mitsubishi Kakoki Employee Stock Ownership 139 1.82
The Bank of Yokohama, Ltd. 125 1.63

Note: The Company, which holds 228,894 shares of treasury shares, is not included in
the above list of major shareholders.
The shareholding(%) is calculated after deducting above treasury shares.
The 77,129 shares of the Company held by the BIP Trust are excluded from above
treasury shares.

Classified by Owner

Securities Companies Foreign Corporations and Others
209 units. 2.65% W ( h06 ohits. 1%

Other Corporations
1,236 units, 15.63% “S

Individuals and Others
4,074 units, 51.48%

Financial Institutions
2,186 units, 27.63%

Classified by Number of Holdings
Less than 100 shares 11 units, 0.15%

500,000 shares and above
807 units, 10.20%

100 shares and above
1,201 units, 15.19%7

500 shares and above
587 units, 7.42% S~

100,000 shares and above
2,492 units, 31.50%
1,000 shares and above

1,313 units, 16.60% ~—

/ \
5,000 shares and above

its. 4.449
35T units, 4.44% 10,000 shares and above
856 units, 10.82%

50,000 shares and above
291 units, 3.68%

Note: one unit is 1,000 shares.
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List of Officers

ESG Management —The Foundation that Supports Value Creation—

List of officers

Board of Directors
KB Toshikazu Tanaka

President Representative Director

5} Masaaki Kusunoki

Committee Member)

Masahiko Saito I3 Hiroshi Kanki

Director (in charge of Planning Management and Control Dept.) External Director

f[s] Junko Kamei

External Director (Audit and

Kouichi Hayashi Satoru Yamanouchi

] Tomohiro Kikkawa

External Director (From Mitsubishi Heavy Industries, Ltd.) External Director (Audit and Supervisory

Supervisory Committee Member)

Director (in charge of Plant Business Dept., Environmental External Director (Audit and Supervisory Committee
Business Dept., and Hydrogen/Energy Project Center) Member (Full-time))

K3 sShiro Yajima
Director (in charge of Technology Development and
Production Management Headquarters and Machinery
Business Dept.)

K} Kazuya Yamaguchi
Director (Audit and Supervisory
Committee Member (Full-time))

Executive officers
o Shigeyuki Masaki o Shinichi Sakemi e Takashi Inoue

(Head of Planning Management and (Head of Technology Development & Production (Head of Hydrogen/Energy Project Center)
Control Dept.) Management Headquarters and Chief of
Technology Development Division)

e Masaharu Misawa e Satoki Nakashima

(Division Director, Environmental (Division Director, Plant Project
Engineering Business Division) Business Division)

¢ Koji Nagane
(Head of Machinery Business Dept., Deputy Head
of Technology Development & Production
Management Headquarters, and Chief of Marine
Machinery and Technology Division)

Please visit the website below to see details about following items.
Behavior Charter of the Mitsubishi Kakoki Group » https://www.kakoki.co.jp/esgm/actionpolicy.ntm!
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Messages from Outside Directors

What is a sustainable society? | think that it means the long-term surefire
continuation of activities in the world and is aimed at preserving the future of solid
activities in society. The new management vision of our corporate group is our
declaration of contributing to the realization of such a future. Currently, the social
environment is undergoing significant changes in various aspects. In such a
situation, we would be able to gain new power by having a higher perspective,
approaching various stakeholders, having dialogue with them more deeply,

and inducing effects of the combination with our core precious things. New
realizations force us to abandon preconceived notions. Eventually, as a result of
our sincere action forward, the world we are aiming for will become clearer

and closer. Let's make group-wide efforts to take on challenges boldly. Masaaki Kusunoki

External Director
(From Mitsubishi Heavy Industries, Ltd.)

Mitsubishi Kakoki has so far released unique products, including SJ, chemical plants, and

environmentally-friendly equipment in a steady manner. This time, the company announced

"Mitsubishi Kakoki Group’s Management Vision for 2050" and a "mid-term management

plan” for the period of transformation of society, showing the resolution to grow drastically for

the next generation. In order to attain these goals, | would like to contribute through the

following efforts as an outside director with the skills and development knowledge | have

gained so far.

1. To give advice on the development and operation of educational systems for improving technical
capabilities.

2. To provide domestic and overseas information inside and outside the company, and give advice so that
the activities of Mitsubishi Kakoki will progress in an appropriate direction from a big-picture perspective.

3. To contribute to initiatives for making the activities of Mitsubishi Kakoki broadly known inside and outside
Japan, such as decarbonization measures, through academic societies and personal connections.

4. To act as a guide for appropriately solving various problems with products and product development

Hiroshilianki together with the manager in charge of products, by utilizing a broad range of technologies.

External Director

As a lawyer serving as an outside director and audit committee member, | hope
to contribute to the sustainable, sound growth of Mitsubishi Kakoki, while
pursuing the thorough compliance with laws and regulations and the monitoring
from the viewpoint of shareholders. Lawyers work for the benefits of clients as
their attorneys, while keeping in mind that they shall follow proper procedures
and the benefits they should achieve shall be legitimate. Accordingly, lawyers
are required to see the entire picture from an objective viewpoint, while sharing
the same goals with clients. In Mitsubishi Kakoki, too, | will oversee the business
operations objectively and calmly, improve the effectiveness of the board of

directors, and further enhance corporate governance. . .
Tomohiro Kikkawa

External Director
(Audit and Supervisory Committee Member)

Mitsubishi Kakoki (MKK) is a company operating business related directly to solutions to
global issues and actually striving to attain SDGs. The growth of its business and the
improvement in its corporate value would help solve global issues, so | would like to
contribute to the improvement in its corporate value through corporate governance.
MKK has already obtained plenty of excellent technologies and capacity to conduct
R&D, so | hope to bring a new trend to the company as an outside director who has no
organizational shackles and is free from in-company customs. | would be glad if | can
help invigorate the discussions in the board of directors, etc. by adding a different
perspective.

Junko Kamei

External Director
(Audit and Supervisory Committee Member)
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Affiliating with Society

ESG Management —The Foundation that Supports Value Creation—

Contributing Activities to Society

»Blood donation activities

For over 20 years, Kawasaki Plant has been holding a blood donation campaign, in
which many employees participate, during the occupational health week in October
every year.

In 2021, our company received a certificate of commendation from the Minister of
Health, Labour and Welfare for our significant contribution to the blood donation
project of Kanagawa Prefecture, like we were commended by the Mayor of Kawasaki
City, as a contributor to Kawasaki City Blood Project.

P Participate in Wakkanai city environmental
beautification campaign

Our company participated in the environmental

beautification campaign “Cleanup Wakkanai 2022" in

Wakkanai City every year. In 2022, our company

participated in the “Sakanoshita Beach Cleaning Strategy.”
Our company built and helps operate a raw garbage

intermediate treatment facility in Wakkanai City.

(To Realize a Working Environment Where Everyone can Exert His/her Abilities)

Empowerment of women Next-generation personnel development
We will promote activities for developing an employment We formulated an action plan for the purpose of developing
environment that embraces diversity so that all employees can a comfortable working environment in which all employees
flourish for a long period of time and contribute to the can pursue their career while rearing their children and exert
sustainable development and growth of our company. their abilities to a sufficient degree.
Plan period April 1, 2022 to March 31, 2024 (for 2 years) Campaign period ~ April 1, 2021 to March 31, 2024
Goals *In recruitment activities for rationalizing the Goal 1 To implement and continue measures for realizing

personnel composition, we aim to increase the well-balanced workstyles, with the aim of achieving
ratio of female full-time employees recruited during a good work-life balance.

the plan period to 20% or higher. -To keep designating days on which employees
-We aim to achieve the following level or higher for should leave their office on time and days for

the ratio of employees who take childcare leave electricity saving

during the plan period. -To continue the telework system and designate

. Measures
days for promoting telework

Ratio of employees who | Ratio of employees who take
take childcare leave leave related to childcare

Male 7% 50% or higher
Female 100% —

-To designate days for promoting employees to
take annual paid holidays
Goal 2 We will implement measures for developing an
environment for facilitating employees taking
childcare leaves and days off, and aim to achieve
the following ratio of employees taking a childcare
leave during the campaign period. [Male employees]
7% or higher for childcare leaves or 50% or higher
for childcare days-off [Female employees] 100%
-To notify all employees of the system for maternity
and childcare leaves, etc. through in-house
information infrastructure
-To offer information to employees and their
spouses before or after childbirth
-To conduct career training for young employees

Measures  -Enrichment of the welfare system

-Early implementation of internship programs and
enhancement of recruitment advertising through
the regular update of our webpage for recruitment
-To make the childcare leave system known to every
employee through the intranet, e-learning, etc.

-To offer individual information to employees who
are expected to give birth a child and their spouses
-To hold career training for young employees

Measures

Town Hall Meetings
Mitsubishi Kakoki held town hall meetings for over 5 months in order to facilitate dialogue
between the president and employees. It was run in a small group setting of no more than 20
employees to give an opportunity for them, who have few chances to come in contact with the
president, to deeply communicate with the president on a one-to-one basis. It helped foster
mutual understanding between the president and employees.

Please visit the website below to see details about following items.

CSR Policy
Quality policy  » https://www.kakoki.co.jp/english/esgm/qualitypolicy.ntml

» https://www.kakoki.co.jp/english/esgm/index.html

Procurement policy » https://www.kakoki.co.jp/english/esgm/procurementpolicy.html

Promotion of Effective Corporate Governance

ESG Management —The Foundation that Supports Value Creation—

Basic Policy on Corporate Governance

In order to bolster the relationship of trust with shareholders and other stakeholders, the MKK Group believes it
is fundamental to ensure corporate governance in which the management structure is highly efficient and the
company’s business is conducted fairly and in a highly transparent manner.

In addition to recognizing our social responsibility, the MKK Group is focused on promoting efficient business
activities with the goal of ensuring trust in the company and ensuring proper conduct in line with our corporate
philosophy and strict compliance with relevant laws and regulations.

Corporate Governance Structure

» Corporate governance system: decision making
in management, supervision and auditing in the
execution of business

The company holds meetings of the Board of Directors at
least once a month. In addition to deliberations and
decisions regarding basic management policies, matters
involving stipulated laws and other important items related
to management, the Board supervises the execution of
business and monitors progress toward achievement of
company plan targets.

The company shifted to a “company with an audit and
supervisory committee” format in June 2016. The audit and
supervisory committee is comprised of four Directors, three
of which are outside Directors. Members of the audit and
supervisory committee attend key management meetings,
including Board of Director meetings, review important
documents, supervise divisions and subsidiaries, and audit
and monitor the execution of business by the representative
directors and directors.

The company has also introduced an executive officer
system with the aim of improving efficiency in organizational
management and promoting swift and appropriate decision
making.

» Progress in the development of an internal
control system

In line with its commitment to risk management and
entrenched compliance, the MKK Group is focused on
broadening and strengthening the internal control system to
ensure the reliability of the company’s financial reporting and
the proper and efficient execution of business activity at each
of the divisions and subsidiaries.

The internal control committee serves as an auxiliary
function to the Board of Directors (with the internal control
team as a subordinate organization), while the internal audit
office operates directly under the president. These
organizations not only monitor the management of the
internal control system for the group as a whole, but also
confirm the appropriateness of individual business
operations and the efficiency of checks within divisions.

This system allows appropriate corrective action to be
taken whenever an internal control problem is detected.

P Progress in the development of a risk management system

The MKK Group remains committed to preventing or minimizing risks in the execution of business.

With this in mind, the company has established a risk management committee operating under the Board of Directors. The
committee is charged with assessing risk for the group as a whole and discussing appropriate countermeasures.

Given the importance of ensuring compliance, we have also established a compliance committee. This committee is charged
with the planning and execution of groupwide compliance strategies.

As a cornerstones for compliance, we have formulated the Mitsubishi Kakoki Group Code of Conduct and the Mitsubishi
Kakoki Group Compliance Standard of Behavior. These documents are distributed to all group directors and employees,
including employees at internal partner firms, and we conduct compliance training so that all relevant parties are fully

informed of the company's policies.

In line with our efforts to always protect personal information and information on specific individuals, the company has also
formulated a privacy policy with the goal of entrenching compliance with laws related to the use of numbers to identify
specific individuals in administrative procedures and the Private Information Protection Law.

Having established rules for information security management, the company has also created companywide guidelines for
the safe and appropriate use of information, with the goal of managing risks related to the leaking, destruction, or loss of

information assets.

The Group created the information security committee as a risk management system for information security. This has
contributed to a system that is capable of quickly responding to matters related to information security.
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SDGs Initiatives

SDGs Initiatives —Toward Solving the Challenges Faced by Society—

Mitsubishi Kakoki has engaged in the development and sale of clean energy and environment related products for many

Years, and this work enables us to overlap many of our products with the SDGs.
We raised seven main themes for the SDGs and undertake these activities throughout the entire our Group.

Aiming to Realize a
Sustainable Society

=

=

We will engage in
these activities while
putting importance
on our partnership.

— L
-

Main Initiative Theme

-
=
—

Management Base

=

Management Base

Major Activities

Project for realizing a sustainable recycling society

@ Recycling of organic waste @ Recycling of valuables @ Recycling of carbon

Clean energy project focused on hydrogen

@ Hydrogen production @ Hydrogen supply chain @ Creation of energy

Labor-saving and energy-saving project
based on digital technologies

@ Environmentally friendly E&M, O&M @ Remote intelligence

Project for developing next-generation
technologies for solving problems related to
water, food, natural disaster, etc.

New business to grow

Sustainable business activities and
production activities

@ Promotion of energy saving, decarbonization, and construction of zero-emission
factories @ Sophistication and streamlining of manufacturing through DX

Promotion of training and
diversity of the next generation

@ Dynamically utilize human resources of the entire Mitsubishi Kakoki Group
@ Develop the next-generation of management personnel and improve the
employability of all personnel @ Promote diversity @ Promote work style reforms

Management Base

Global business activity promotion

@ Enhance overseas locations and promote alliances @ Build a robust infrastructure

@ Promote local employment and activities rooted in the community

Creating a Nature-rich Environment

ESG Management —The Foundation that Supports Value Creation—

Environment Initiatives

The Mitsubishi Kakoki Group has been contributing to the preservation of the environment by designing, manufacturing, and
installing equipment for the improvement of the environment in the fields of prevention of water pollution, atmospheric
pollution, etc. since the start of the chemical industry in Japan. Recognizing that environmental conservation is one of the
most important issues facing mankind today, we will continue to work to reduce our environmental impact on a
companywide basis while contributing to the realization of an economically sustainable society.

Adopted carbon-neutral city gas in Kawasaki Plant. This is the first in Wangan Area of Kawasaki City

We started using the carbon-neutral city gas (hereinafter called “CN City Gas") supplied by Tokyo Gas Co., Ltd. in Kawasaki Plant on February
1, 2022. This is the first adoption in Wangan Area of Kawasaki City. This is expected to contribute to the reduction of CO2 emissions in this
area and decrease CO2 emissions in Kawasaki Plant of our company. We also joined “Carbon-neutral LNG Buyers' Alliance.”

Through the adoption of CN City Gas, Kawasaki Plant can reduce CO2 emissions by about 475 tons/year or about 20%.
Mitsubishi Kakoki will conduct business activities to contribute to solving social issues about COz2, climate change, recycling of

resources, etc. through manufacturing and engineering.

Carbon-neutral LNG (CNL)

When the greenhouse gases emitted in the entire value chain
are offset by CO: credits generated through forest
conservation, etc., global emissions are deemed to be zero.

= ees

T
CO2 absorbed through forest
conservation, forestation, etc.

, €

o A

E —asasli
@ # h

CO:2 emitted in the LNG value chain =

Emissions are virtually zero

Source: Website of Carbon-neutral LNG

Investment in environmental measures
P Regarding the investment in Green Bonds of Kanagawa Prefecture

We invest in Green Bonds issued by Kanagawa Prefecture
(publicly offered 5-year bonds [Green Bonds] issued by
Kanagawa Prefecture for the second time). Green Bonds are
issued for procuring funds for projects for improving the
environment. We received a second opinion from a
third-party organization (Rating & Investment Information,
Inc. [R&]), regarding the fact that Green Bonds of Kanagawa
Prefecture have the characteristics of “green bonds” defined
by International Capital Market Association (ICMA). The
funds procured through these bonds will be allocated to
new projects related to rivers, coasts, and sand
embankments in “Kanagawa Prefecture Strategy for
Preventing Water Disasters.”

P Investment in Mie Green Bonds

We decided to invest in “Mie Green Bonds,” publicly offered
bonds issued by Mie Prefecture for the second time in 2021.
For our company, this is the second investment in green
bonds following that in the bonds issued by Kanagawa
Prefecture. The funds procured through these bonds will be
allocated to “measures for reducing greenhouse gas
emissions and finding the sinks™ and “measures for
mitigating the impact of climate change.”

P Investment in carbon-neutral funds

We decided to invest in “Carbon-neutral Fund No. 1 Limited
Partnership for Investment,” which was established by Z
Energy Co., Ltd.

This fund was selected as a model case for “Project for
creating model cases of green finance” launched by the
Ministry of the Environment on December 6, 2021. As
characteristics, there are long-term projects for contributing
the carbon neutrality in Japan, and investors can purchase a
FIT non-fossil certificate and FIT electricity.

Our company will contribute to the expansion of power
generation business using renewable energy through the
investment in this fund and also contribute to the realization
of a sustainable society by promoting the shift to electric
power generated from renewable energy.

<OQutline of Supply of CN City Gas>

Supply site : Kawasaki Plant of Mitsubishi Kakoki Kaisha, Ltd.
(2-1 Okawa-cho, Kawasaki-ku, Kawasaki-shi)
Supply volume : about 166,000 m3/year

Date of start of supply : Feb. 1, 2022

Carbon-neutral LNG Logo

Adopted as a “Bio-DX Industry-Academia
Collaborative Creation Base”

“Bio DX Industry-Academia Collaborative Creation
Consortium (representative organization: Hiroshima
University: project leader: Professor Takashi Yamamoto,
serving as head of Hiroshima University Genome Editing
Innovation Center),” in which our company participated,
was adopted as “Bio-Digital Transformation (Bio-DX)
Industry-Academia Collaborative Creation Base” in the
industry-academia collaboration program “Program for
supporting the development of co-creation opportunities
(COI-NEXT) and co-creation field (the full-scale version)”
organized by Japan Science and Technology Agency (JST).
Then, we installed outdoor equipment for cultivating
microalgae for this project in Kawasaki Plant, to conduct
research and development for as long as 10 years with
consortium members.

Initiatives for TCFD

Currently, an in-house project team directly managed by the
president is conducting analysis related to climate change in
accordance with TCFD recommendations. The results of
qualitative analysis of risks and opportunities of our core
businesses have been disclosed.

From now on, we plan to discuss the structures of
organizations, such as standing committees, for establishing
them, analyze medium and long-term scenarios, and the
details of our risks, opportunities, financial impact,
measures, indicators, and goals, and then disclose analysis
results. Our company plans to approve TCFD
recommendations.

%Task Force on Climate-related Financial Disclosures (TCFD) was established
in December 2015 by the Financial Stability Board (FSB) in order to promote
information disclosures regarding impact of climate change on financial
aspects of enterprises and institutions. TCFD recommends enterprises and
institutions to disclose climate-related financial information and provides a
framework that serves as the foundation for information disclosure.
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Products

Our group is fully committed to leveraging the power of our core solid-liquid-gas separation technologies, knowledge and
expertise that have been built up and honed over many years. Through unceasing improvements to existing products and
technologies, and the development of new innovations, our group has continuously worked to meet the current needs in
the fields of plant engineering, environmental protection, and industrial machinery and equipment for the chemical industry.

Plant Engineering Products

HyGeia-A Compact On-Site
Hydrogen Generator

The HyGeia Series small-capacity hydrogen generator is targeted at
semiconductor, optical fiber, quartz glass, fats and oils production
processes as well as at the metal heat

treatment industry. An on-site

installation model using 13A city gas

(natural gas) and LPG as feedstock, the

HyGeia-A can supply high-purity

hydrogen. The latest HyGeia-A model in

particular is a high efficiency, compact

small-scale hydrogen generator

developed for hydrogen stations.

Environmental Engineering Products

FEED and Maintenance

Mitsubishi Kakoki works to capture orders by focusing on addressing front end
engineering design (FEED) and handling every aspect from the planning and
proposal stage, to engineering, procurement, and construction (EPC) in a way that
meets the needs of our customers.

Proposing and implementing FEED and EPC

in unison helps reduce project risk and

shorten overall schedules, thereby enabling

projects with a high cost performance. We

also focus on maintenance services and

endeavor to communicate more closely with

our customers than in the past to promote

added-value business enhancement.

Biological Deodorization Process
(Fully Packed Biological Deodorizer Method)

This deodorization system removes
bad odors at sewage works using
micro-organism metabolic function.
Fully packed with a fibrous carrier
which is fixed at the top while free
at the bottom, the carrier hangs
down leaving no gaps and therefore
enables the stable and clog-free
treatment of wastewater over long
periods while responding to load
fluctuations.

Industrial Machinery Products

High-efficiency Anaerobic Digestion System That Employs Sludge
Thermal Hydrolysis and Automatic Hydraulic Mixing Digestion Tanks

This system promotes the use of local biomass by combining the Company's
proprietary technologies, including automatic hydraulic mixing digestion tanks that
do not require external power for the digestion tank’s internal mixer, and
high-efficiency heating devices (thermal hydrolysis systems) that increase the
amount of generated bio-gas while reducing the moisture content of the sludge
cake. The system can also be installed at small- and medium-scale wastewater
treatment plants to contribute to the creation of locally produced and consumed
energy, as well as a recycling-based society, through sludge recycling. After
demonstration tests at the Karatsu City Sewage Treatment Center in Saga
Prefecture as part of a research project

commissioned by the Ministry of Land, Infrastructure,

Transport and Tourism’s National Institute for Land

and Infrastructure Management, the system currently

continues to operate for independent research. In

October 2021, we received an order from the

Center for a solubilization equipment for actual use.

Mitsubishi Selfjector SJ-H Series

The Mitsubishi Selfjector (Mitsubishi oil purifier) is a mainstay MKK product
that boasts a history of more than 70 years and a delivery record of more than
110,000 units. Bearing the name of a legendary hero,
the current SJ-H (Hercules) Series is a state-of-the-art
piece of equipment for which full use has been made
of the technological capabilities that MKK has thus far
accumulated.
Featuring outstanding reliability and purification
performance, the SJ-H Series is ideal for purifying not
only marine-use fuel oils and lubrication oils, but also
the mineral oils that are commonly used in a wide
range of industrial applications.

Solid-Liquid Separation Equipment Lineup

Mitsubishi SOx Scrubber System

SOx Scrubber System as a system compatible
with the regulations governing SOx emissions
in ship exhaust gases that was adopted from
2020, and we have already received numerous
orders for this system. Recognized as
alternative fuel conversion equipment, this
emission gas scrubber system enables the use
of conventional fuels during operations.

Based on the solid-liquid separation technologies accumulated since our founding, we engage in the development, engineering, manufacture,
and sale of filtration machines, centrifuges, dust removal equipment, and a wide range of other industrial machinery.

We also provide complete support to our customers, from selecting the optimal equipment model, to equipment delivery and after sales service following delivery.
In order to address the demands and needs of our customers, we also make improvements to existing equipment and develop new machinery.

Mainstay Mitsubishi Kakoki Solid-Liquid Separation Equipment

Horizontal Filter Plate
Pressurized Filtration Filtration Device:
Device: Mitsubishi Mitsubishi Blowback
Schneider Filter Filter

Continuous Rotary

Horizontal-type Rotary Ceramic
Centrifuge: Peeler Membrane Separator:
Centrifuge Mitsubishi DynaFilter

(312 Series)

Financial and Non-Financial Highlights

(Consolidated)
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Industrial Machinery Business

Consolidated operating income
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Financial highlights (consolidated)

2017 2018 2019 2020 2021 (FY)

| Unit FY2017 FY2018 FY2019 FY2020 FY2021
Inclusive profit ¥ million 5,325 274 -206 4,489 2,518
Dividend ¥ 50.00 50.00 60.00 70.00 70.00
Equity ratio % 50.0 48.3 43.7 48.6 54.1
Return on equity % 14.9 5.0 8.5 10.8 9.7
Price-earnings ratio times 5.9 10.8 6.7 8.5 6.0
Cash flow from operating activities ¥ million -392 -865 6,510 -2,594 5,123
Cash flow from investing activities ¥ million 800 -416 75 831 -558
Cash flow from financing activities ¥ million -524 19 -1,373 -477 -512
Cash and cash equivalents at end of period ¥ million 4,951 4,077 9,262 7,046 11,226
Capex ¥ million 359 1,069 349 416 721
Depreciation ¥ million 587 564 573 575 593
R&D expenses ¥ million 290 305 249 362 230

*Mitsubishi Kakoki implemented a 10:1 reverse stock split on 1 October 2017. Net assets per share and Net income per share are calculated based on the assumption

that the consolidation of shares through the reverse split was conducted at the beginning of FY2016.

**The Company has applied the Partial Amendment to the Accounting Standard for Tax Effect Accounting, etc. from FY2018 under review. As a result, major management and
other indicators for the period from FY2016 and FY2017 have been retroactively adjusted as of the aforementioned Partial Amendment had been applied.

Social and environmental aspects data (non-consolidated)

Unit FY2017 FY2018 FY2019 FY2020 FY2021
Amount of energy consumed (crude oil equivalent) kL 1,626 1,539 1,483 1,564 1,489
Monthly average working hours Hrs 162.53 168.09 169.85 167.66 167.17
Number of parenting /nursing care leave People 6 9 7 5 10
Employees People 564 575 555 576 529
Female employee People 64 73 83 82 82
New employees People 12 13 9 7 17
Average age Years old 44.6 45.0 45.4 45.4 43.4
Average years of service Years 16.5 16.6 16.6 16.7 15.9
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Feature

Technology Development & Production Management Headquarters

Shinichi Sakemi
Head of Technology Development & Production Management Headquarters

We will Cultivate the Future of
Manufacturing in Our Company while
Considering Technological Development
and Production Collectively.

As the business environment progresses toward the realization
of a "decarbonized, recycling-oriented society," our company
must also make a major shift in its management direction. In
order to realize the "Mitsubishi Kakoki Group’s Management
Vision for 2050," which looks ahead to the mid-to-long-term,
the "Technology Development & Production Management
Headquarters" was newly established for the purpose of
creating new products and new businesses through
cross-divisional efforts in technology development and
production activities.

The three core businesses of our company are the plant business,
the environmental business, and the machinery business, but this
headquarters is positioned independently of these businesses, and
consists of the Research and Development Department, the
Technology Development Office, and the Manufacturing
Department. We are looking to create an organization that
integrates technological development and manufacturing.

For technological development that transcends the boundaries
between departments, it is necessary to coordinate and optimize
a cooperative system in conjunction with each department.

In addition, when taking on the challenge of developing new
technologies, there will always be areas where technologies in
the current field are not sufficient. In such cases, we are also given

the mission to search for and introduce companies and
research institutes that possess the necessary technologies,
both domestically and internationally.

The headquarters has the following four specific policies. (1) To
engage in new businesses that transcend the boundaries of each
business division, (2) To promote technological development that
brings together the skills and knowledge of the entire company
and enhances expertise, (3) To promote alliances to acquire
technologies in new business fields, and (4) To formulate
manufacturing strategies that transcend the conventional
framework of manufacturing stand-alone machines and equipment.

One of our challenges was that it was difficult to induce
synergetic effects by sharing technologies, knowledge, etc. among
business divisions in a cross-sectoral manner, but no matter how
hard we try to extend this thinking, we will not be able to respond
to the major environmental changes that will lead to a
decarbonized society. From now on, | believe that we should
abandon our focus on individual existing fields, and instead, we
should confront the challenges with all the technologies, skills, and
sales in our company, with an awareness of "Total Optimization."
Without it, it will not be possible to overcome difficulties. These
are the four policies we have set forth with that goal in mind.

The four projects we are aiming for are the development of a
sustainable recycling society, the promotion of clean energy with
hydrogen at its core, labor-saving and energy-saving through the
use of digital technology, and the development of
next-generation technologies. The challenge is to create a system
that pursues maximum energy recovery. And it is a trial to break
down divisional barriers and create new technological synergies
through cross-divisional collaboration. In particular, item (4) above
is positioned as a project that will ignite the passion of engineers
and open up the future of our company's manufacturing, through
the concept of "laboratory-type R&D" that will allow engineers to
freely experiment with ideas and create new value.

With regard to the "business of developing next-generation
technologies to solve issues related to water, food, and natural
disasters,” which was set forth in the "Mitsubishi Kakoki Group’s
Management Vision for 2050," our company has already begun
research on "algae" by applying its proprietary solid-liquid
separation technology, and is expanding its potential to enter
new food fields, including new technologies that extract nutrients
as well as CO; recovery through the photosynthesis mechanism.

Efforts to create new businesses, starting with the Technology Development & Production Management Headquarters

Management and
Business Strategy

R&D Strategy

Intellectual Property
Strategy

I+I+I

Strategic

Investment FY 2021

Strengthen investment in R&D
for new business creation,
human resources for new business
promotion, and alliances

230 million yen

Cumulative
4 billion yen

FY 2022-2024

Clarify the capabilities to be acquired,
formulate an IP strategy, and build a
business model with high competitive advantage

R&D Enhancement/ .éo
Open Innovation o0

Research and Development

In order to meet the needs from various customers in the present age and the future, we will further research elemental
technologies and develop new technologies and products, by taking full advantage of the excellent technologies we have
accumulated for many years, plenty of testing equipment, and the mobility of staff in charge.

Core Technologies

Plant Technologies

-Hydrogen production and energy-related technologies
Environmental Technologies

-Sewage biogas-related technologies and
wastewater treatment process

Machinery Technologies

-Technologies for centrifugation, filtration, and coping
with environmental regulations for ships

Topics

Application Tests and Research

Application Test
-Tests on separation and
classification, and evaluation

Material Technology
-Tests and evaluation of

materials, equipment diagnosis Mitsubishi Auto Leaf Tester MAT

Research and Development on Microalgal Technology

We developed new devices for culturing and collecting algal biomass according to algal species and culture scale,
and extracting components, such as oil and pigments.

Participation in research into microalgae and R&D for demonstrative projects

Status of the R&D Project for Culturing “Microalgae”

FY 1993

Construction of Chlorella Culturing Facility
‘We Constructed a Facility for Culturing Chlorella in Indonesia

FY 2013

which includes plenty of nutrients

FY 2018

Participation in a Research Project regarding Algal Bio Jet Fuel by Fukushima Restoration Organization, etc
to -Establishment of a technology for purifying sewage water while culturing “microalgae” by utilizing sewage water,

-We delivered our centrifugal equipment for collecting microalgae to the algal biomass production facility in Minamisoma City

FY 2020

Start of demonstration at the facility for researching the culture of microalgae inside the premises of our company
-Start of a demonstrative test of a photobioreactor for producing microalgal biomass for urban areas
-Utilization of carbon dioxide emitted from demonstrative hydrogen stations to the cultivation of “microalgae”

FY 2021

Extraction Equipment with a Nutche Filter

-This equipment was adopted in the development of technologies for the extraction process in the
recommissioned research of NEDO*' “Project for Developing Technology for Producing Bio Jet Fuel” and
we delivered a test machine in the first half of 2022

FY 2022

From Participation in the MATSURI Project*? as a Corporate Partner

-Participation in a project for developing the algal industry, which is organized by Chitose Laboratory

Participation in “Bio DX based on the Industry-Academia Collaboration™ of “Program for Supporting the Development

of Co-creation Opportunities” of JST*

+Adopted for 10-year industry-academia collaborative research. We plan to install outdoor culture apparatus in
Kawasaki Plant of our company for collaborative research with Tokyo Institute of Technology

*1 New Energy and Industrial Technology Development Organization

*2 MATSURI (MicroAlgae Towards SUstainable & Resilient Industry) is a project
for realizing carbon neutrality by producing algae through photosynthesis,
developing businesses in cooperation with business partners, and
distributing algal products for supporting the daily life of people, including
regenerated fuel, plastics, food products, and cosmetics. It is operated by
“Chitose Group,” which is a group of 20 bio venture firms in 9 fields mainly
in Southeast Asia and Japan.

*3 Japan Science and Technology Agency

Construction of an urban research facility for  Extraction equipment with

culturing microalgae in Kawasaki Plant of
our company (Photobioreactor)

a Nutche filter



Medium-Term Business Plan (FY 2022-FY 2024)

[Outline of the New Business]

We will improve and sublime our capability in the existing business and business results in priority development fields, and in
this mid-term plan, we aim to establish a new business in the fields related to the promotion of development of a recycling
society and clean energy, in the four strategic business domains set in our management vision.

Strategic business domain (1) Strategic business domain (2) Strategic business domain (3) Strategic business domain (4)
Business of developing
next-generation technologies for
solving issues related to water,

food, natural disaster, etc.

Business for realizing Business of saving labor
and energy utilizing

digital technology

Hydrogen-based
clean energy business

a sustainable recycling
society

The newly established department for
managing technological development
and production leads the project in
cooperation with business divisions

Acceleration of in-company
digitalization and preparation
for creation of new businesses

To expand our business targeting the
hydrogen supply chain, in addition to
blue/green hydrogen production

To Implement a Project for
Recycling Waste Including CO.

Recycle of organic waste Blue/green hydrogen production E&M and O&M for environmental conservation New growing business

Recycle of valuable materials Remote intelligence

Hydrogen supply chain In the strategic business domains (1) to
(3), we will nurture the seeds we found,

Carbon recycle and develop new businesses

Energy creation

To establish strategic business domains by pursuing our existing business and subliming priority development areas

Our capability in the existing business

Outcomes in priority development areas
Hydrogen . Industrial Clean energy-related Biogas utilization Field of shipboard
sJ field field environment regulations
[Goal]

. P Ao FY 2021
Indicator (Goal of Previous Medium- (Results) FY 2022 FY 2024
Term Business Plan)

Sales 51.5 billion yen 45.4 billion yen 47.5 billion yen 55.0 billion yen
Operating income margin 5% or higher 6.1% 5.0% or higher 5.0% or higher
Financial Goal ROE 7% or higher 9.7% 6.0% or higher 7.0% or higher
Total dividend amount 0.63 billion yen 0.53 billion yen 0.53 billion yen 0.61 billion yen
Payout ratio 30% or higher 21% 25% or higher 25% or higher
Strategic investment amount 0.23 billion yen 4 billion yen

(cumulative total for 3 years, including M&A)

Goal based on Qualitative goal

the Management | ro/ateq to climate change
Vision

Reduction of GHG emissions, etc.

Qualitative goal related to the

Jalital Improvement in labor productivity through the reform of workstyles
diversity of human resources

To increase young managers, female managers, and mid-career managers

[Numerical Goal]

[Consolidated] orders received
A Orders received for the Engineering Business

[Consolidated] Sales, Operating Income Margin, and ROE

Orders received for the Industrial Machinery Business 1 Sales of the Engineering Business Sales of the Industrial Machinery Business -@- Operating income margin

[¥billion] [¥billion]ROE9.7% 6.0% or higher  6.0% or higher 7.0% or higher

60 — 57.0 60 4 6.1% 55.0 r 65
50l 467 49.0 51.0 0 | _ 50.0 Iy
40 40 - . o r 55

7 3 | Y - 5.0

30 A 3 6 30 | | s
20 20 | L 40
1 135 13.0 13.5 14.0 1 122 13.0 | 135 |35

0 0 3.0

Results for FY 2021 FY 2022 FY 2023 FY 2024
<4— Period of this Medium-Term Business Plan —3

Results for FY 2021  FY 2022 FY 2023 FY 2024

<4— Period of this Medium-Term Business Plan —

Feature

Digital Transformation Department

Hideaki Aikawa

General Manager of Digital Transformation Department

We will Promote the Digitalization and DX
of Our Corporate Group and Contribute to
the Transformation of the Business Model.

Our company's "Mitsubishi Kakoki Group’s Management Vision
for 2050" states that digitalization and DX are indispensable for
"growth in 4 strategic business areas," and the Information
System Department was restructured to form the "Digital
Transformation Department" which fully support and promote
digitalization and DX.

An important role of this department is to look across the
entire company and optimize DX where necessary, as well as
to promote the improvement of digital literacy within our
company. In the past, the Information System Division was a
department that received requests from various departments to
improve systems, and its goal was IT and digitalization itself,
but in the promotion of DX, the "X," or "transformation," is the
main objective. What will be done after digitization? We
believe that it is necessary to not only improve operational
efficiency, but also reform business models and even the
organization.

Digitization reduces wasteful operations and streamlines the
flow of goods, information, and money. It also contributes to
more accurate and speedy management decisions by making
necessary data available when needed. Furthermore, it opens
up new business possibilities, such as selling the workflow
developed by this department as a "solution" for factories and

Strategic Business Domain 3

other businesses.

On the other hand, the more developed the digital
environment becomes, the greater the risk of information
leaks and other risks become. Therefore, this department
will take the lead in implementing and supporting security
measures for the entire group.

The Digital Transformation Department has two divisions:
the CIT Division, which stands for Corporate IT Division,
promotes DX related to internal IT. The other section, BIT
Section, stands for Business IT Section and promotes DX
related to IT that connects the inside and outside of our
company. The key to DX-based business model innovation
lies in the ideas of the sales and design departments, which
have an understanding of customer needs. The department
will support the realization of these ideas by making full use
of its functions and expertise.

The challenge in promoting DX is to change the mindset
of users. Without a change in the mindset of those who use
the system, evolution will merely stop at being a paperless
office or making improvement in operational efficiency. To
prevent this from happening, it is necessary to reconsider
the way work is conducted from a "data-centered"
perspective rather than an analog one. We must improve
the flow of information and connect each department in a
close and functional manner. By doing so, it is important to
think in terms of improving productivity and creating new
value. In order to transform our company in this direction,
the department will use e-learning and video distribution to
disseminate and share the latest digital technology and
information with employees, as well as establish an "online
contact point" for soliciting DX ideas, thereby contributing to
the promotion of “labor-saving and energy-saving
businesses that utilize digital technology.”

Creation of labor-saving and energy-saving businesses utilizing digital technology

Customer
needs
| Linkage
n-comgany with external
peecs systems

Environment-

oriented
E&M and O&M

Acceleration of
digitization inside
our company and

preparation for

creating new
businesses Remote

intelligence




Medium-Term Business Plan ¢y 2022- 2024

First Step toward “Evolution and Transformation”

The Medium-Term Business Plan (FY 2022-FY 2024) is the plan for the first stage for realizing “Mitsubishi
Kakoki Group’s Management Vision for 2050 (hereinafter called ‘'Management Vision’).” It was formulated
as an essential plan.

With the goal of realizing “evolution and transformation,” we will make the utmost effort to complete this
Medium-Term Business Plan, so as to contribute to the realization of a more comfortable society through our
business activities.

Review of the Previous Medium-Term Business Plan (Fy 2019 to FY 2021)

Sales and profit grew, achieving the target sales and operating income as a whole, but the progress toward the
ideal state envisioned in the previous mid-term plan was insufficient.

Review of the gist of the previous Medium-Term Business Plan

We produced some business results for fortifying our management base, but there remain the following issues.

e Stabilization of revenues, and promotion of the swift allocation of resources to the growing business in
response to the changes in the market environment (In other words, establishment of a new portfolio)

* Promotion of measures for improving capital efficiency and enrichment of active information disclosure

e To cement cooperation for group-wide business operation, use of resources, etc.

Review of businesses and intensive development areas

We attained most of numerical goals for our businesses, but the 3 intensive development areas positioned
as next-generation growing areas did not contribute to sales or profit, so we need to redesign strategies for
transforming them into core businesses.

Outline of the New Medium-Term Business Plan (Fy 2022-Fy 2024)

Goals in this Medium-Term Business Plan based on our management vision

The period of this Medium-Term Business Plan is considered as the period for gaining a foothold for growth with
the aim of achieving the management vision.

This Medium-Term Business Plan: Growth period: State in the 100*" year after
FY 2022 to FY 2024 FY 2025 to FY 2034 establishment: FY 2035
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Policy and Gist of the New Medium-Term Business Plan

This Medium-Term Business Plan is aimed at “Establishment of a New Business Portfolio” and “Establishment of a
Management Base” for growth, while considering the management vision and the summary of the previous plan.

[Policy]

In order to realize the management vision, we will enhance strategic investment and secure a
foothold for creating new business as the first step toward evolution and transformation.

[Gist 1] Establishment of a New Business Portfolio [Gist 2] Establishment of a Management Base
Creation of new business Setting of manufacturing strategy
Restructuring of the existing business and Promotion of group management
improvement in profitability Improvement in corporate value

To make the following 3 businesses the mainstay by “improving the existing businesses” and
“increasing new businesses” by 2035
Management (MBusiness for realizing a sustainable recycling society
Vision @Hydrogen-based clean energy business
(®Business of saving labor and energy utilizing digital technology
To achieve sales of 100 billion yen and an operating income margin of 7-8% by 2035

Summary of . |t js necessary to design a new Medium-Term Business Plan and put it into practice without
BISINSEICRS fail, in order to establish a new business portfolio.

Medium-Term It tortify th b b .
B t is necessary to fortify the management base by promoting group management, etc.

Policy for Establishing a New Business Portfolio

In order to create managerial resources in new business domains, we will select and concentrate on
businesses, and allocate managerial resources to new and existing businesses to polish them.

2= ( : :

3 g New business New business

S o (newly launched) _ (newly launched)
&g Reallocation of

° § manage_ria.l resources

3 § New business (strategic investment) New business

§: = (pursuit of existing businesses) (pursuit of existing businesses)
S5

Existing business Existing business

We reevaluated the portfolio of ~ We will decide whether to improve We will proceed with
existing businesses, and classified or withdraw from respective selection and concentration,
them into 4 categories*. low-growth businesses, to further expand

* Growing business, core business, mature and reallocate managerial the new business domain.

business, and low-growth business resources.
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Message from the President

With the Aim of Becoming

“An Ideal Company” in 2050, We will
Take the First Step Toward Evolution
and Transformation into a Company
That Contributes to a Decarbonized,
Recycling-Oriented Society.

Summary of the Previous Medium-Term
Management Plan and the Future Direction

As a summary of the previous mid-term business plan, we
were able to achieve our sales and operating income targets
as a whole. The biggest factor was the improved profitability
of our plants, but the improvement in the ratio of cost of sales,
foreign exchange gains, and sale of marketable securities also
contributed in no small measure. Our company has been in
the black for eight consecutive terms since posting a major
loss nine years ago. | believe this is one of the results of our
efforts to strengthen our management foundation, united by
the desire not to repeat past failures.

However, the financial figures of our business performance
are still dependent on existing businesses, and we have not
yet seen the outcomes of reforms to achieve the "ideal state"
that we aimed for in the previous mid-term business plan.

The next-generation priority businesses regarding "clean
energy," "biogas utilization," and "environmental regulations for
ships" have all failed to contribute to sales and profits. We
believe that we urgently need to restructure our strategy to
make these businesses our core businesses.

Based on the "Mitsubishi Kakoki Group’s Management
Vision for 2050 (hereinafter called ‘Management Vision’)" and
the new medium-term management plan started in 2022, our
company aims to create new value toward a decarbonized
and recycling-oriented society, and to strengthen its
management base by promoting group management, to
achieve sustainable enhancement of corporate value.

The Strong First Step Toward the
"Mitsubishi Kakoki Group’s Management
Vision for 2050"

Our company will celebrate its 100th anniversary in 2035.

President

Toshikazu Tanaka

Looking back on our history, our performance peaked in the
first half of the 1970s when we delivered flue gas
desulfurization equipment in response to pollution
problems, and we had about four times as many employees
as we do today. Since then, our company has continued to
downsize and balance its operations through rationalization
and other measures, and the business conditions and
business content have not changed significantly. The "oil
purifier,” which was developed using our proprietary
technology, is still the main product.

While the world is changing toward carbon neutrality, our
company's continued dependence on the fossil fuel-based
market bears a major risk. We will not be able to survive
unless we transform ourselves while our business
performance is still strong enough to face the future. Our
"Management Vision" was formulated out of this sense of
crisis. First, we will improve existing businesses and establish
new core businesses for "recycling-oriented society
promotion," "clean energy," and "labor-saving and
energy-saving" by 2035. Furthermore, by realizing
"next-generation technology" as a new growth business, we
aim to achieve sales of 100 billion yen and an operating
income margin of 7-8% by 2035.

The challenge at the time of formulating a management
vision was to change the mindset within our company. It was
to take on challenges without hesitating to change and
eliminate the barriers of the mindsets of respective divisions
that would stand in the way of such a change. As the first
step, we conducted a survey of all employees asking "What
kind of company do you want this company to be in the
future?" The response was greater than we had imagined
and we received many honest opinions. This process of
all-employee participation was a major point, and | am
pleased to report that it has created momentum for the
"everyone working together" spirit in the new medium-term

management plan to realize the management vision.

Our sales target of 100 billion yen in 2035 consists of
approximately 50 billion yen in existing fields and 50 billion
yen in growing fields. To make a strong start toward this new
portfolio, we would like to first share our challenges with
everyone and continue to think about solutions.

To this end, KPIs will be set not as mere numerical targets,
but as the targets that provide a clear path to the goal.
When everyone is in the mindset of "Okay, let's do it!" their
actions will change as well. | believe that this will be the true
start toward the "ideal future state" of our company.

To a Dynamic Organization in which All
of Us Work Together to Create Value

As part of our efforts toward corporate transformation, we
restructured our organization in April of this year,
establishing the Digital Transformation Department and
the Technology Development & Production Management
Headquarters. The aim is to foster a sense of value from a
company-wide perspective that transcends the boundaries
of segments and group companies, and create a
foundation for the creation of new business domains to
produce at least one successful case.

The Digital Transformation Department is a division to
promote "labor-saving and energy-saving projects through DX,"
one of the four priority projects, and we expect the following
three points from the department. The first is to promote
efficiency and labor saving in internal operations. The second is
to centralize information and knowledge within our company
to create new value. Third, | hope that the digitalization
technology we have created will eventually reach a level
where it can be commercialized. For example, we would like
them to aim for valuable solutions that can contribute to
solving social issues such as the world's food problems, the
aging society with fewer children, and the declining population.

The Technology Development & Production Management
Headquarters is the core department for considering the future
of manufacturing across the entire company. | want this
department to play a role as a hub for taking on the challenge
of new manufacturing, rather than as an extension of our
efforts to improve efficiency and reduce costs. In other words,
it is positioned as the starting point of business transformation.

The new medium-term business plan is an important first
step toward realizing our management vision, and we must
make visible changes over the next three years and create at
least one solid success story. The most promising way to
achieve this is through alliance strategies, and an important
role of the new headquarters will be to search for
collaborators and partners to realize these strategies. We
are looking for ways to expand the technologies and
know-how that we have cultivated over the years, including
our proprietary solid-liquid separation technology, clean
energy, and biogas. \We must not only fuse existing
technologies, but also create new technologies and cultivate

new markets through synergies with outside companies and
research institutes. By having the new headquarters play an
active role at the center of such activities, we hope to create
a dynamic organization that transcends departmental
barriers and allows the entire group to work together in an
agile and dynamic manner.

Contribute to Society and the Future
with an Altruistic Spirit

In terms of improving governance, the functions of directors
and executive officers are clearly separated, and the
composition of the Board of Directors has been made more
fair and transparent by increasing the percentage of outside
directors and executive officers. In addition, our company is
promoting sustainability management with an emphasis on
SDGs and ESG perspectives. As part of its response to
climate change, our company discloses the results of an
analysis of risks and opportunities for our company and their
impact on business activities and earnings based on TCFD
recommendations.

In terms of strengthening human resources, while further
promoting reforms in workstyles, we believe that close
communication is necessary to improve the engagement of
our employees, and we hold town-hall meetings that
emphasize direct dialogue. We openly communicate both the
good and bad aspects of our company's current situation, and
at the same time, we listen carefully to the voice of everyone
on the frontline and work to align their perspectives. We will
also use video distribution and other methods to share the
progress of reforms.

| believe that "altruistic values" are important for our
company to grow into a company that is needed by society in
the future. With a mindset of "altruism," rather than being
self-centered or self-oriented, we will devote our energies to
creating technologies and products that are useful to society,
will please everyone, and contribute to the future. | am
convinced that each and every employee of our company will
be able to contribute to society and enhance the value of our
company by constantly thinking about what they can do and
what they should do, and by acting accordingly.

We would appreciate your continued guidance and
encouragement.
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Process for Creating the Value of Mitsubishi Kakoki

"Mitsubishi Kakoki Group’s Management Vision for 2050"
Ideal State for the MKK Group

RO HEIR R RICHEL  RERH == RIR
MORE Sustainable,
KEEP Innovating for a
KINDHEARTED Society

. MITSUBISHI KAKOKI KAISHA, LTD.

Source of value (Input) g

Human capital » P.14,15

- No. of employees of our
corporate group: 919

- New employees and mid-career
employment

- Education on compliance, the
environment, etc.

- Promotion of health-oriented
management

Social capital and
related capital » P.16

- Partnerships in the industrial,
public, and academic sectors

Financial capital » P.14

- Consolidated net assets: 27,307
million yen
- Net income: 2,547 million yen

Intellectual
capital » P.12,14
- No. of patents we hold

84 patents in Japan,
13 patents overseas

- R&D cost: 230 million yen

Manufacturing capital

- No. of production sites inside
and outside Japan: 2

- Equipment investment: 721
million yen

- Enhancement of equipment
safety and education on safety

- Quality management system

- Manufacturing know-how

*Numerical values are as of
the end of March 2022.

To create sustainable value to address social issues

The Mitsubishi Kakoki Group set the group-wide goal of “endeavoring to achieve sustainable growth
and realizing a comfortable society” and has four strategic business domains, with the aim of
becoming a corporate group that helps solve 5 social issues. We will create sustainable corporate

value and social value by offering products, technologies, and services that meet any kinds of requests

from customers.

To provide value in four strategic business fields
Four_ strategic business fields

Business of developing
next-generation
technologies for solving
issues related to water,
food, natural disaster, etc.

Business for
realizing a sustainable
recycling society

Business of saving labor
and energy utilizing
digital technology

Hydrogen-based clean
energy business

Practice of ESG Management

New “Medium-Term Business Plan” (FY 2022 to FY 2024)
First Step toward “Evolution and Transformation”
[Policy] > P7~9
In order to realize the management vision, we will enhance

strategic investment and secure a foothold for creating
new business as the first step toward evolution and transformation.

Establishment of a new business portfolio Establishment of a management base

Mitsubishi Kakoki Group’s Management Vision for 2050 » P.2

Philosophy » P.1  Corporate Governance » P.18

T ——

Domain (Output)

Outcome

Engineering Business » P.13

Plant Engineering Business

Construction and installation of facilities and
equipment with separation and purification
technology, which provides higher quality, is
lower priced and allows faster response to
customer needs. Business expansion both in
Japan and overseas in the fields of plant
construction for city gas, oil, hydrogen, sulfur
recovery and other energy-related industries, as
well as for general chemical, pharmaceutical and
food processing industries.

Main products

Mainstay products include hydrogen generator, as well
as hydrogen station, city gas-related products, oil
refinery,petrochemical, electric power, chemical,
pharmaceutical, food, and other production
plant-related products.

Environmental Engineering Business

MKK has been a pioneer in environmental control
systems since the mid-1950s when it entered the
water pollution prevention. In recent years, the
company has grown its environmental engineering
business targeting the construction of plant and
facilities for sewage, industrial wastewater and
industrial waste treatment, and recycling facilities.

Main products

Mainstay products include sewage drainage, garbage
leachate, deodorization, factory wastewater treatment,
sludge treatment, and biogas-related equipment.

Industrial Machinery Business p P.13
Centering on its range of oil purifiers, MKK
manufactures a wide variety of advanced
machinery and equipment including centrifugal
separators, filtration systems, screens, and
agitators.

Main products

Mainstay products include oil purifiers, centrifuges,
filtration machines, agitators, dust removal equipment
for sea water intake, and equipment complying with
maritime environmental regulations.

Research and Development » p.12

With the aim of contributing to a decarbonized
recycling-oriented society, we develop new
technologies based on the collaboration among
industry, academia, and government, etc.

Themes for Solving Social Issues,
and Social Value b P15

@ Project for Realizing a Sustainable Recycling Society

@ Clean Energy Project Focused on Hydrogen

© Labor-saving and Energy-saving Project based
on Digital Technologies

O Project for Developing Next-generation
Technologies for Solving Problems Related to
Water, Food, Natural Disaster, etc.

© Sustainable Business Activities and Production Activities

O Promotion of Training and Diversity of the
Next Generation

@ Global Business Activity Promotion
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Philosophy and History

Philosophy

Guided by its corporate philosophy, the Mitsubishi Kakoki Group contributes to the ongoing
development of society by providing high quality products and facilities based on solid
technologies rooted in its manufacturing expertise and strict quality management skills. As we
work to meet the needs of the new age, we remain committed to taking up the challenge of
venturing into new business fields, and offering products, technologies and services that answer
the needs of our customers.

History of Mitsubishi Kakoki

In 1935, our company was established as a maker of chemical machinery, in
order to meet the demand for domestic production of machinery for the
chemical industry, which had been imported. Since then, we have made many
achievements by always meeting the needs of the times in a broad range of
fields, including the environment and marine/industrial equipment, while being
deeply involved with the development of the Japanese chemical industry.

We will continue our endeavor to solve various issues with our surefire
manufacturing and engineering, and contribute to society.

Kawasaki Main Plant Circa 1935

CONTENTS . .
N : : Period Covered by This Report:
Mitsubishi Kakoki Group’s 1 Research and Development 12
- Apr. 1, 2021 to Mar. 31, 2022
Management Vision for 2050 Products 13

*In order to report the latest situation, we disclose
information from April 2022 when necessary.

Philosophy/History of

Mitsubishi Kakoki Financial and Non-Financial Highlights 14

DGs Initiati 15
Process for Creating the Value 3 SDGs Initiatives Notes for the Future Outlook
. ESG Management 16 ' o
Message from the President 5 g _ The future outlook mentioned in this report and
—The Foundation that Supports Value Creation— the forecast based on our plans are based on
Medium-Term Business Plan /| ist of Officers 19

the assumptions considered reasonable by our

Features: 10 company as of now, so actual results, etc. may

Messages from Outside Directors 20

-Digital Transformation Department ’ be significantly different from the outlook.
Technology Development & Corporate Information 21
Production Management Headquarters Domestic and Overseas Networks
1930s 1940s 1950s 1960s 1970s 1980s 1990s 2000s
Foundin Post-war_ Strong economic Stable The bubble The Heisei
g reconstruction growth growth era economic recession

The first order for OP
series of oil purifiers was

The first model of hydrogen Headquarter functions were Construction and operation of
received. (1940)

production equipment based on the  relocated from Minato-ku, Tokyo to  intermediate processing of garbage in
ICI method for naphtha reforming the present Kawasaki Works in Japan’s first PFI project. The facility
Delivered to Toyosu Plant, Tokyo Kawasaki-ku,Kawasaki City.(1997) started operation at \Wakkanai Bioenergy
Gas Co., Ltd. (1963) Center where the methane gas from
organic waste is utilized. (2012)

4 For the details of history, please see the website.

Mitsubishi Kakoki Group’s Management Vision for 2050 (Outline)

Vision Statement

O EFERICHEEL . RBIHI R ZRIR
MORE Sustainable,
KEEP Innovating for a
KINDHEARTED Society

MITSUBISHI KAKOKI KAISHA, LTD.

Five social issues

0 CO:; emissions G . . @ @ - 0
and climate change Circulation of resources Water and food Natural disaster Shortage of manpower

. . N . Number of people who ] . T .
Policy for reducing Timeline of depletion _umber of peopie Who Number of natural disasters™ Forecast variation in the ratio
will suffer from the shortage (around the world) of elderly people™ (Japan)

GHG emissions (Japan) of fossil fuels of water in 2050
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> llion L About SIX times
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emissions by 4% || €TMissions to around the wor - 6 6
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Four strategic business fields

©,

Business of developing

EIVEITTEES o7 (T next-generation technologies

Business of saving labor

Hydrogen-based clean and energy utilizing

a sustainable recycling energy business

society for solving issues related to

water, food, natural disaster, etc.

digital technology

\_

*1: Total number of cases of floods, abnormal weather, landslides, droughts, and wildfire
*2: People aged 65 years or older were defined as elderly people

Sources: BP (2021) “Statistical Review of World Energy,” Our World in Data (Number of reported natural disasters),
UN World Water Development Report 2018/World Population Prospects 2019

2010s

Economic changes and future prospects

Completion of a new factory in the
plant for manufacturing oil purifiers in
Kawasaki Works, and release of the
new series of Mitsubishi Selfjector.

A next-generation, high-efficiency
model of hydrogen generators,
HyGeia-A, was developed and its
sales started. (2013)

Hydrogen station for demonstration
on a commercial scale, constructed
in Kawasaki Works. (2017)

We integrated three business
locations in Kawasaki city into two,
and established a head office in Solid
Square East Tower, which is close to
(2012) Kawasaki station.

To proceed with organizational
restructuring. (2021)
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